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ABSTRACT 

„ \ .-^ The collective bargaining agreement between the Board 
«^ c!^*S*^'*^-i*'® State university System of Florida, the University 
; f?wth Florida, and Graduate Assistants United, the United Faculty 
of Florida, covering the period April 26, 1985-June 3, 1987 is 
presented. The bargaining unit covers the following employees: 
graduate research associates and assistants, graduate teaching 
associates and assistants, and graduate assistants. Items covered in 
the agreement include: unit recognition; appointments 
reappointments, and terminations; employment performance evaluation- 
employee evaluation file; academic freedom; workload; outside 
employment/conflict of interest; nondiscrimination; copyrights and 
patents; inability _ to serve; grievance procedure and arbitration- 
tuitxon and fee waivers; use of facilities; dues deduction; and 
insurance deduction. An assignment dispute resolution form is 
appended, along with a dues check-off authorization form, a grievance 
form, and a notice of arbitration form. (SW) ' ^ 
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Pursuant to the certification of the Florida Public EjP f « / • 
Co^issi:n. dated June 18. 1980, of the United Faculty of^ J « 
he exclusive representative, solely for the purpose of wllect've^bargai 

with respect to .ages, hours, and fther conditions of emplo^^^^^^^^^^ 
cifically set forth in the Agreement, for all employees in the i 

de cri ed In said certification, the Board of Regents has en into 
tHis Agreement, The bargaining unit is described in said cerllfi.ation but. 
for convenience, may be described as follows: 

Employees in the following titles at the University of South 
Florida: 

Graduate Research Assistant, 
Graduate Research Associate, 
Graduate Teaching Assistant. 
Graduate Teaching Associate, and 
Graduate Assistant. 

Nothing contained in this Agreement shall be f^P;'^""^.^ 
Board or its representatives fro. meeting «ith '"^ " "//J ^ 
tion to hear views on any matter; proved, however, t at to any «^c 
matter which is a proper subject of "^^^ ^^^^^^^^^^^^^^^ 

term of this Agreement, any changes or modification shall be made on ly 
through negotiations and igreement with UFF. 

ARTICLE 2 

APPOINTHENTS, REAPPOINIHENTS, AND TERMINATIONS 
2.1 Letter of Appointment. The University shall make ;ppoint|«^^^^^^^^^ 

standard letters of appointment, signed by a -"^p:*"""^ „ „ "'S, 
ty designated by the president or representative ttie^a P;'" • ^^^^ 
letter of appointment shall be sent to the appointee ^'^^in^ 0 days 
the conditions necessary for the »PPol"^e"^h*«^"^'"'„,^J^^^^^^ 
be paid in the absence of a signed letter ^of "'^ „K J 
with the University. The University may add ad itional "/P^f f '^^^^^ 
but may not thereby abridge the rights or bene its provided 
ment, The letter shall contain the following elements as a minimuii. 

(a) Date; 

(b) Professionai Classification System title and class 
code, if any; 

(c) Employment unit (e.g., department, college, institute, 
area, center, etc.); 

(d) Length of appointment; 



ill 



: ; (e) Spechl conditions of employment; 
, (f). Name of supervisor; 

(g) A statement that the employee's signature thereon shall 
, not be deemed a waiver of the right to process a 
grievance with respect thereto in compliance with 
Article 11, Grievance Procedure; 

. ; (h) A statement that the appointment Is subject to the 
. ■ ■ constitutions and laws of the State of Florida, the 
rules and regulations of the Board and the University, 
and this Agreement; 

(i) Percent of full-time effort (RE) assigned; and 
■. (j) Salary rate. 

2.2 Reappointments. No appointment shall create any right, interest, 
or expectancy in any other appointment beyond its specific term. 

2.3 Length of Appointment. Appointments may be for any period of time 
up to one calendar year. The Board of Regents and the UFF encourage the 
Univers ty to appoint the majority of employees to appointments of at least 
one acadenic year. 

2.f . Notice. Employees serving in at least one semester appointment 
during an academic year, who will be offered an appointment lo commence at 
the start of the Fall si'^ester, will be so notified not later than April 30. 

.2.5 Any appointmefiw may be curtailed, diminished, or terminated at any 
time by reason of any of the following: 

: (a) Lacit of funds; 

, (b) Failure of the employee, in the academic judgment 
of the University, to maintain satisfactory 
student status or to make appropriate progress 
toward the degree; 

(c) Transfer of funds; ; 

(d) No further need, in the opinion of the University, 
. : ; • department, or other unit, for the functions being 

performed. If the functions are reinstated during 
the period of the employee's appointment, as 
^specified in Article 2.1, the employee shall be 
'reappointed to these functions for the remainder 
of such appointment period. 

, (e). Incompetence or misconduct of the employes; or 

: . (f) Completi.on of degree requirements. 



ARTICLE 3. ■ 
EMPLOYMENT PERFORMANCE EVALUATION 

3.1 The job performance of each efiiployei\ whose term of appointment is 
one icademic year or longer, shall be evaluated in writing at least once a 
year. The annual employment evaluation shall include evaluation of assigned 
duties and such other responsibilities as are appropriate to the assignment. 
Personnel decisions shall take such annual evaluations into account, provid- 
ed that personnel decisions need not be based solely on written employment 
performance evaluations. 

3.2 The employment evaluation shall, at the employee's request, be 
discussed prior to being placed in th? employee's evaluation file. The 
employment evaluation shall be signed by the person who performed the 
evaluation and shall be shown to the employee, who shall be given the 
opportunity to sign it. A copy of the employment evaluation shall be Mde 
available to the employee. The employee may attach a concise comment to the 
evaluation. Student comments or evaluations need not be signed to be used 
for evaluation purposes. 

3.3 Observations or visitations for the purpose of evaluating employee 
performance may be either announced or unannounced. 

(a) Where a faculty member has responsibility ^or a laboratory or 
teaches a lecture courfe and research assistants/associates assist 
in the laboratory or teaching assistants/associates conduct 
discussion groups, that faculty member has the right of unlliited 
access to the laboratory or classroom for supervision and/or 
evaluation purposes. 

(b) Where, on the other hand, an employee has full responsibility for 
tlie classroom or laboratory, observations or visitations shall be 
subject td the following: 

The employee shall be informed of the name of the observer at 
least one week In advance of the observation or visitation. 
Within; two weeks after an observation or visitation, the 
employee shall have an opportunity to meet and discuss the 
observation or visitation with the observer, A concise 
written comment by the observer regarding the observation or 
visitation shall bs placed in the evaluation file. Such 
comment shall not be grievable. Advance notice of the date 
and time of the observation or visitation may, but need not, 
be given. If no such advance notice Is given, th enployee 
shall have the right, to be exercised within three (3) 
working days after the meeting yith the observer, to request 
In writing an additionaV observation or visi'cation by a 
different observer. Such additional observitiofi or visita- 
tion shall be accomplished prior to the end of the sewster. 
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■ ■ , ■ ARTICLE- 4;, 

EMPLOYEE EVALUATION FILE 

|. There shall be one employee evaluation file in which all writter, 
iteria s used^to evaluate employee performance are maintained so that when 
Miuatlons and personnel decisions are made, the only documents which may 
! used are those contained In that file. Employees shall be notified upon 
iHuest Of the location of the employee evaluation file snd the identity of 
le custodian, A notice specifying the location of the official evaluation 
lie Shall be posted in each department or comparable unit. 

|, - An employee nay examine the employee evaluation file upon reason* 
J e .advance notice, during the regular business hours of the office in 
iich the file Is kept, normally within the same business day as the employ- 
it requests to see It and under such conditions as are necessary to insure 
t$ integrity and safekeeping, Upon request and the payment of a reasonable 
ie , for: photocopying, jp employee may obtain copies of any materials in the 
valuation ^file and may attach a concise statement in response to any item 
lereinv person designated by the employee may examine that employee's 
valuation file with the written authorization of the employee concerned and 
JDject to the same limitations on access that are applicable to the 
npioyee. 

'■^i '"'^''""'fy ""l ''"'d the Board and the University, and 

5 1? 1 ' '""^ representatives, harmless from and against any 
w ail lability for any Improper, illegal, or unauthorized use by UFF of 
iTonitttion contained in an employee evaluation file. 

In the event a grievance proceeds to arbitration, the Board, UFF 
« arbUrator, and the grievant shall have the -ight to use copies of 
"terlals from the grievant's evaluation file relevant thereto in the 
rbitration proceedings. . . 

•S^,: be placed in an employee evaluation 

iie.^except for student evaluations which are part of a regular evaluation 
rpcedure cf classroom instruction. 

•6 .Evaluative materials or summaries thereof, prepared as part of a 
sguiar employee evaluation system, may be placed in an employee evaluation 
lie wnen signed. 

:^L:;:,''»te'''*ls shown to be contrary to fact shall be removed i,'om the 
lievyihls section shall not authorize the removal of materials from the 
"Ployee evaluJtlon file when there is a dispute concerning a >iatter of 
dgmen , or opinion rither than fact. Materials may also be removed pursu- 

IJ: ■ ^;"Pt^« md Board officials respon- 

D e for the supervision or evaluation of employees may inspect information 
enecting evaluation of employee performance contained in such files 
««Pt:Upon.order of a court of competent jurisdiction. 



ARIICIEV 
HCAOEHIC FREEDOM 

It is the policy of the Board and UFF to encourage graduate f 
ulfillmeni of their assigned teaching responsibilities, give their jwn 
interpretation of instructional materials used by them ■■ whetlier eir 
e or prescribed by the teaching unit - within the bounds o ^"-^ 
methodologies appropriate to the disciplinary field, under the gui 
. tTe employing department or unit, In fulfilling assigned re a 
ties, graduate assistants will be encouraged to exercise c;ea ivi 
sound udgment in carrying out the theoretical, conceptual, and methodo logi 
cal design of the research under the guidance of the research supervisor. 

ARTICLE 6 
WOUKLOAD 

6 1 No employee shall be assigned employment responsibilities that 
exceed an average of 10 hours per week for one-fourth t^me; 1 U lio 
k for one-third time; or 20 hours per week for a one-half tlw a 
nt. It is recognized that employee skills and experience differ, 

• Tome employees to spend greater or lesser amounts of Itlme in accom^ s In , 
the same assignment. The person making the assignment sha'l not rtter 
the actual time spent by a particular employee but rather what a re sopably 
competent and efficient employee might accomplish given the «™8 "« )• 
For the purposes of determining whether an assignment can be »ccoa ed 
within the time limitations described herein, research and o her act vuies 
that lead directly or indirectly to an employee's th«is, dissertatlon.^or 
other degree requirements shall rot be counted as part of the issigned 

^ workload. 

6 2 In the event an employee has reason to believe th»t the jsslgnMnt 
exceeds the guidelines described in the previous paragraph, the ejioyej 
may, within ten working days following the date on which^the employee knew 
or reasonably should have known that the assignment exceeded he guidej ine . , 
notify the faculty suoervisor of such reasons and discuss the matter^wiin 
the individual who has given the assignment. 1^ that discussion dMS not ^ 
I resolve the dispute, the employee may. within five working days thereat ter 
I request that the assignment be reviewed by a three-person coroitte . Sucn 
review shall be requested by the employee by filing w'th the cha r tj^e^ ™ ; 
contained in Appendix A, which shall contain the reasons the^ wp e^ : 
believes the assignment exceeds the guidelints stated " ^the^P e iou 
i paragraph and the name of a faculty member in the employee s departnen who. 
' shall serve on the review committee. The college dean or designee shan^M. 
the second faculty member. The third member shall; be^ a member^ or • 
department faculty selected by ™"tual agreement ^ of the two J evosy 
selected members or by alternately striking names from a list of^deP»rt™ JV 
faculty members until one name remains. The employee may address ine. 
coofflittee but the review is specifically intended to be.infoniaK^^^^^ 
^ coBfflitlee shall, by majority vote, determine whether ^the «5 9nment exceed , 
the guidelines stated in the previous paragraph. SucMecision ^ir^M 
rendered as soon as practicable but not later than f fteen wor M^^^^^^ 
■ following the request for review. Upon such a detenninalion, correctw* 



;™ur«'ll.vl^f';' '"""•'^''3 if appropriate, If the 

»itt e does nouender , decision .itnin the time limit specified Jbove 

•2 Vice p! siden f " 

f T u^'^**""^^'"? days of the expiration of the ti.e 

ork r ^^"^ » decision within 

t ut^A.,^^ f'""9' ""'^''"d Procedure shall 
.the so e an exclusive ™e;hod for resolving disputes und r this article 
id;:.orkload disputes shall „ot be subject'to the Grievance fioSedu^e 

AUnCLE 7 

OUTSIDE EHPLOYHENT/CONFLICT OF INTEREST 
l!e'wUhTlT«T "."^"t-; '"'vitles that the university can show iNter- 

f V P''ohib1ted. No employee shall claim to be an 

,t ; ;;;; representative In connection with any outside em loy.ert 

cllUies in connection with the outside employment or activity. 

ARTICLES 
NONDISCRIMINATION 

ither t^ shall discrhlnate against any employee based upon 

dican mar 1 ^' i"'""^"^'', national origin, age, veteran stat 5. 
f Th ?f "'"^^^^^ " non-fflembership in a union 

ai»s of such discr1»1nation by the University or the Board may be prese nt- 
.s.gr e nces pursuant to Article II. Grievance Procedure It is he 

Art-- * irrHlv'''" '^^'^ ™^ P''*""'^'' « grievances 
L «r';^n„ :»K P"**"""' "d resolved hereunder 

rie ant alternate procedures to Article U are Initiated b 



ARTICLE 9. ■ ' 
. : COPYRIGHTS AND PATENTS 

Li' l*".!*"'''?* ?*' ' ■"^clo" il 1 patentable inventions and techno- 
ca deyelopments w ich the employee may develop or discover whi e n 

rthr 1 ;'T^''' ^J^' ^"P"' to discoveJies ,r invent! n a 
ii w. f approved outside employment, the employee may delay 
MisOo ure for no lore than 180 days, when necessary to prot ct th 

the decision has been .ade\heSY to 

2-V j; While M employee may, in accordance with Article 7. Outside 
tmc^Xi^V^^ employment pursuant to a consulting agreement, 
e Office of Academe Affairs and the Division of Sponsored Research mus 
prove,ifly rjqulreient by the outside employer that the e"p o e e 
P oyee s/Un1yer5lty s rights to any patentable inventions^ rSucoverles 
||,*r1se during, the course of such outside employment. An enployee who 



proposes to engage In outside employment shall furnish a "P""'^.^''' J"'*!!"*' 
sily's patents policy to the outside employer prior to or at the time me 
consulting agreement Is eiecuted, 

9 3 If the eiployes's activities Involve Inventions or discoveries 
conceived under Federal sponsorship or supported by University funds or 
resources, then the Office of Academic Affairs and the Division of Sponsored . 
Research shall not grant permission to waive patent rights. 

9.4 Reporting Procedures. The employee shall report to the President 
the nature of the discovery or invention, together with " "J : 
project and the conditions under which it was done. If^t " v«rs V 
wishes to assert its interest in the patent, the President shalljn or. 
employee within a maximum of 135 days. It f erstood t e yj 
sh 11 be made at appropriate administrative levels to exped t the^decisio^ 
Ling process and to 'minimize the time involved. The ^ ji) J" f Pro" 
betv4 the University and the employee generated by '"e H "js ng of 
rights or trade secrets shall be negotiated »"d , reflected inj r 
contract between the University and the employee. All such jg e™" « j 
comport with and satisfy any preexisting commitments t^^J^'^'de f "sori 
agencies, but the employee shall not com.it any act ^^^^'^ ^ t«nd^^^ 
defeat the University's interest in the matter, and the University shall 
take any necessary steps to protect such interest. 



ARTICLE 10 
INABILITY TO SERVE 

An employee shall not be required to perform asslg.ied djtjes when ^dU^^^^^ 
or otherwise unable to perform thei because of injury, IHness.^Jury duty, 
required U.S. military service, or when unable to so perform because the 
employee's presence is required elsewhere becwse.o injury, illntss, or 
death in the i«diate family. I^ediate family shal consist of 
father, spouse, sister, brother, child, or other relitive living In ih^ 
employ e's household. The employee shall notify the supervisor n jdv c. 
of each leave. Leave under this Article shall be with pay for up to five 
days per semester appointment. Each employee ^^'^U'd ^U'^^^ 
five days at the beginning of each semester and shall use leave In Incre- 
ments of not less than one day. Such leave shall not be cumulative. 



ARTICLE 11 
GRIEVANCE PROCEDURE AND ARBITRATION 

11 1 Purpose, The parties agree that jll problems should be resolved, 
whenever possible, before the filing tf J grievance and ^they encourage open 
cownlcation between administrators and employees so that resort to he 
formal grievance procedure will not normally be necessary. The pjrties 
further encourage the informal resolution of grievances whenever possibl*. 
At each step in the grievance process, participants are encouraje^ to pursw 
appropriate modes of conflict, resolution. The purpose of^thi Article is to 
promote a prompt and efficient procedure for the investiga. on and reso u- 
tion of grievances. The procedures hereinafter set forth shall be the $oH 
and exclusive method of resolving the grievances of employees. . 



( 



(b) 



to Ot «r Procedures, If prior to seeklo? rewlutlon of , 

Sh.^r' ^ an employee or UFF seeks rjsolution of the «nt.r in m 
^ L ;:V^"'''' " •«Pl°y" ihjil hive no 

b t n to entertain or proceed further with the ™mer pursuant to this 
^£ r"?"*' u^^^^^ Since the parties do not intend th.t this 
■ r ^r"**"" * for appellate review, the President's 
L "'T''*^'^ '"dividual or 

ruh V ng appropriate jurisdiction in any other procedure shall not be an 
»ct or omission giving rise to a grievance under this procedure, 

11.3 Definitions. As used herein: 

: (») [hMen Vi«vance" shall mean a dispute concerning the interpre- 
titlon or application of a specific term or provision of this 
Agreewnt, subfliitted on the fori contained in Appendix "C", and 
. . subject to those exclusions appearing in other Articles of this 
Agreeient. 

The teraVievant" shall mean an employee or group of employees 
yo has filed^a grievance in a dispute over a provision of this 
Agrtenent which confers rights upon then, or UFF which has filed a 
gnevince in a dispute over a provision of this Agreement that 
M ers rights^upon UFF. A grievance filed by UFF which alleges a 

In 1 L " ''''^'^ "I" "lieges, or a grievance 

led by enployees in two or more colleges, shall be initiated at 

F ' ^'Sht to represent 

IS r '"J''"""' iled hereunder, provided employees may represent 
K „r.^ T'f • counsel. If ,n employee elects not to 

\i E ! ^"'V^ shall promptly inform UFF 

rii««r.V ,t f'««""- N° "solution of any individually processed 

i lnKn5 ^ ^^'^ observer present at all 

Wtlngi called for the purpose of discussing grievances. 

HiL »H!l'*?f* ^T'"^"'''"' shall furnish annually to the 
4 rril^/.? r '"'""^'"d to act as griev 

^^'^^ r ^"P^^l'^ility to meet air institional. 
C ' f '^^yj'^^'^ f responsibilities incidental to the assigne 
Si :< ■ ?^ these activities are scheduled to be performed at parti ■ 
^t^:, ^"'l^P^V'!'"^:' ^'9ht, during times utside 

tr? activities, to investigate, consult, and 

^■^■h« •'"""^"^ ""tings. Should any 

I riwet^s with the President, the Board, or their representativ 

V r^^r*?^^^^^^ ''^'"'^ned duties, the representative rcay, with 
^^^^ ''^th; appropriate administrator, arrange for the rescheduling 

M^i'Lu ^'^^ *" ^^P^'^" participates during working hours 

Wltritlon proceedings or in a grievance meeting between the grievant or 



ripre^niiWi and the P'-esident or Board, or lU^er of the'' r»pni»iila-;, 
tlves, that itp'oyee'i coasensiHon i''*'! niuhi'' bi r»ducid nor '"tf'^'d , 
for t1«« spent In those acthltlij, : ■ 

Prior to participation In any such proceedings, conferences, or •eetlngs. 
the employee shall make arrangments acceptable to the appropriate supervi- : 
sor for the performance of the employee's duties. Approval of such arrange- 
ments shall not be unreasonably withheld. Time spent In such activities 
outside regular working hours shall not be counted as time worked.; 

11.7 Grievance Forms. All grievances, requests for review, and arbi- 
tration notices must be submitted in writing on forms attached to this 
Agreement as Appendices C, D. and E. respectivel), and shall be signed by 
the grievant, Except for the intltial filing of the grievance, if there 1$ 
difficulty in meeting an/ time limit, the UFF representative may sign such 
documents for the grievant. The college dean, graduate dean, or the Board, 
or their representatives, may .fuse consideration of a grievance not filed 
in accordance with this Article. 

FORMAL GRIEVANCE PROCEDURE 

11.8 Step 1. All grievances shall be filed with the college dean or 
representative, or in the case of grievances initiated at Step 2, with the 
graduate dean or representative, within 25 days following the act or onis- 
sion giving rise thsreto, or the date on which the employee knew or reason- 
ably should have known of such act or omission if that date if liter. . 

The grievant may, prior to filing the grievance with the college dean, 
discuss the matter with the faculty supervisor. The faculty supervisor 
shall have at least 10 days to review the matte: following the discussion. 
Such discussions or any attenpt at resolution shall not extend the time for 
filing with the college dean. 

If the grievant has not discussed the matter with the faculty supervisor, or 
it the faculty supervisor has not had 10 days to review the matter: following 
a discussion, the college dean shall arrange a meeting between the faculty 
supervisor and the grievant for the purpose of attempting to resolve the 
grievance Informally. The grievant shall have the right to representation 
by OFF during attempts at informal resolution of the grievance following the 
filing of the grievance with the college dean. 



The college dean or representative shall conduct the Step i meeting with the 
grievant and the UFF representative no later than 10 days following (1) 
receipt of the grievance if the grievant has already discussed the latter 
with the faculty supervisor, or (2) receipt of written notice that the 
grievant wishes to proceed with the Step 1 meeting after having met with the 
faculty supervisor at the direction of the college dean. The faculty super- 
visor shall sign the written grievance form indicating that the grievant his 
discussed the matter with the faculty supervisor. If the faculty supervisor 
refuses to sign the grievance form, the grievant shall so indicate In thi, 
space provided and may proceed to Step 1, 

In advance of the Step 1 meeting, the grievant shall have the right, upon 
request, to a copy of any identifiable and currently existing documents 
relevant to the grievance. At the Step 1 meeting, the grievant shall have 
the right to present any evidence in support of the grievance jfid the: 
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: the college dean or representa- 

4 ; f m^l V''*'""- ""«9« dean or representative shall 
> LlHB '^"'"9 the reasons therefor, within 10 days 

5 'aS^r^l^ H ° V*^^""''"'- d°«"ts referred to In t 

^ U W trdSr°"*' ^'"'''"^ ^> Srievant shall be 

■S^^ '^^^' ^^'^ °f these documents. Only 

I L °^ Identified at Step 

. iMy w considered at subsequent steps. 

:::The:f111nj:of a grievance shall constitute a waiver of any riahts thp 

"^^'^'^ ^^O. Flonda statute ulr t 
: niverslty proceoures with regard to the matters contal ed In the grlev 

■I'LarlmltL^/n^''' ^'l!'""^' satisfactorily resolved at Step 

r ^rJ SvTlS 2r:^"^ir ^"'^ araduate dea! 

tL?„! I . " days following receipt of the Step 1 decision 

■ 2 tS'^^'^2< ^rievant and/ "Se U : 

! J ? . days following receipt of the request for review Thp 
graduate dean or representative shall Is ue a written decis no 

oMhlt*^*^?".''!*" P^'^'dent or representative with a copy 

representative shall decide within 5 days after receipt whether to revlpw 

^ .rSd^r^r^^ noeafflXs a t 

^ «TtS h^i^T/^TlP'^ ^'^P 2 decision, contaa t 
S at tS^^ I f 1": '^""" '"^ grievance will be re- 

Si! a the President or representative chooses to review 

Su clv^Mtn/^^^^^^^ or representative shall schedule a meeting at 
jut any convenient tine no later than 10 days after qrievant has 

:SJi^t«:?i'?"*""r^^- ThepresiLo;;; ; t^^s 

ii^-' ^ the. grievance has not been satisfactorily resolved at 
^ n n^^J^mi; ^^^' °^ gnevant. proceed to a!bH"S 
Ih« » ? J^"'^.^*?^^'"'"'^ Notice of intent to proceed t 

d » ^iwl T eclsion not to review or the President's review 
or representative. Upon receivifig the not ce of intent to arhltrjtp thp 
a$ w Whether to review the grievance, f such option is exercised the 

Uf i. t .T!*''' days of notification 

y tV s^^^^^ representative shall have 10 

i2l / jf. ollowing the conclusion of the review meeting. The 

i£ . \' "^'"3 the receipt of this decision to confirm to 

Of intent to arbitrate shall mean that the grievance is resolved. 



11.11 Selectlon of Arbitrator. Representatives of the Board and UFF ' 
shall meet within 90 days after the execution of this Agr«w"t : for ^the . ■ 
purpose of selecting a fifteen-member Arbitration Panel. Within U, days 
after receipt of a notice of intent to arbitrate, or after confimation of a 
previous notice of intent to arbitrate as described In 11.10, representa- 
tives of the Board and UFF shall meet for the purpose of selecting an 
arbitrator from the Panel. Selection shall be by mutual agreement or by 
alternately slrlMng names from the Arbitration Panel list until one name 
remains. The winner of a coin toss shall be the first to strike a name fro« 

, the list. If the parties are unable to agree on a panel of arbitrators, they 

• shall follow the normal American Arbitration Association procedure for the 
selection of an arbitrator. The parties may mutually select as the arb tra- 

' tor an Individual who 1$ not a member of the Arbitration Panel. The arbitra* 

tion shall be concluded within 90 days following the selection of the ■ 
, arbitrator. 

11.12 Authority of the Arbitrator. The arbitrator shall neither add to, 
subtract from, modify, nor alter the terms or provisions of this Agreement. 
Arbitration shall be confined solely to the application and/or interpreta- 
tion of this Agreement and the precise Issue(s) submitted for arbitration. 
The arbitrator shall have no authority to determine any other issue. The 
arbitrator shall refrain from Issuing any statements of opinion or conclu- 
sions not essential to the determination of the Issues submitted. 

If a supervisor has made a judgment involving the exercise of discretion, 
such as decisions regarding evaluation, the arbitrator shall not subst tute 
the arbitrator's judgment for that of the supervisor, nor shall the arbitra- 
tor review such decision except for the purpose of determining whether the 
decision has violated this Agreement. If the arbitrator detemines that the 
Agreement has been violated, the arbitrator shall direct the University to 
take appropriate action. An arbitrator may award back pay if the arbitrator 
determines that the employee is not receiving the appropriate coipensation 
from the University, but the arbitrator may. not award other monetary^dwages 
or penalties. If notice that further employment will not be offered 1 s not , 
given on tine, the arbitrator may direct the University to renew the ap- 
pointment only upon a finding that no other remedy is adequate, and that the , 
notice was given so late that (1) the employee was deprived of 
opportunity to seek other employment, or (2) the employee actually rijected 
an offer of comparable employment that the employee otherwise would have 
, accepted. 

In all grievances except disciplinary grievances, the burden of proof shall 
' be on the employee. In disciplinary grievances, the burden of proof shall 
be on the Board. 

• 11.13 Arbitrability. In any proceeding, the first matter to be decided 
is the arbitrator's jurisdiction to act, which decision the arbitrator sha 1 
announce. Upon concluding that the arbitrator has no such power, theirbl* 
trator shall make no decision or recoiwendation as to the merits of the 
grievance. Upon concluding that the issue is arbitrable, the arbitrator 
shall normally proceed with the hearing at that time, provided that either 
party may seek judicial review of the arbitrator's decision as to J"'' wic- 
tion and have the hearing on the merits of the grievance delayed until such 
revitw is completed, pursuant to Florida Statutes, §682.03. 




t -h»r.^^^^^^ 5hall hold the hearing in ihe 

h fl^^ '''^^^^^ ^5reed by the parti 

' r . / r*l'"' " ^"1 the arbitrator shall 

0 fa t ^',J„. ^" and shall set forth finding 

or«iVS^^^^ °" submitted, Except s 

0 : P^"^'^'"" of the Florida Arbitr - 
. ff^) : 582, shall not apply, Except s 

^ al r!^°'^^ °^ '^'^ ^^ree^ent or by other agLnt f t 
:.nJle$ and procedures of the American Arbitration Association. 

bl' final IH'Im °f arbitrator shall 

e t aS T" 3^'««"t, provided that 

■ e ? th? ^° "^^^ °f ' " ' that was 

■ r XS« . ''^V'^ °f beyond the arbitrator's 
jurisdiction, pursuant to Florida Statutes, §682.13. 

bl"divid./!n!.U All fees and expenses of the arbitrator shall 
e , r ^ ^! P^^^'"- ^''^ P'^ty shall bear the cost of 

t r ^r'"'':' P'^'y ^"^^'"3 ' transcript of 

•0 Itf S^^^^ provide written notice t! the other arty 

e rS ^ '""'"'P' °f ^^b'tration made at leas m 

r ot^ h n ; the arbitration, The party desiring such tran- 

ocei InoV for scheduling a stenotype reporter to record 

■ n ^^"'lly the appearance fee of the 
ZT^::^: " an original transcript and one 

r nsS r? " expense, photocopy the copy of the 

^11?^^^^^^^ to the other 

Sortlr. ' °f '"""^'Pt fro. the 

irtLH hl':*/'^'- 11«Us contained In this Article may be 

t i ;r""T °^ '^"p^^""- ""^^ ^'^'ts for 

Boanl in F? "'"« "ay b« ^'tended only by agreement between 

uSd l or heir representatives. Upon failure of the Board or 

1 ? ^ a -lecision within the time limits provided in this 
to^^^^^^^^^ appropriate, may appeal to the 

«nf,7w where appropriate, to file 

alTC det '^'^ the rievance 

$hail be deemed to have been resolved by the decision at the prior step. 

k£^l!ln'2?"" u and 
H H.1 P""" or by certified or registered ail, 

r^strlc d iiyery, return receipt requested, In the event of a questio^ 

clL >h.7 'V review, notice, or 

^ 0 il H^ ^°^''"l^'^ the event that any 

i L "V."*^ University or the Board (as appropriate 

■ c^ K kT! ^"''^^^^ ^« considered time! 1 it t 
KcompUshed by; 5:00 pj. on the following bus^ 

S to resolved or grievance resolved 

.prior to arbitration shall constitute a precedent for any purpose unless 



agreed to in writing by the Board and UFF acting through its president or 
representative. 

The interpretation of a provision of this Agreement shall not constitute i 
precedent for Interpretation of the same or simtlar provisions in other 
collective bargaining agreeiients operative in the State University System. 

11.20 Retroactivity. An arbitrator's award may or may not be retroac- 
tive as the equities of each case may demand, but in no case shall an award 
be retroactive to a date earlier than 35 days prior to the date the griev- 
ance was initially filed in accordance with this Article or the date on 
which the act or omission occurred, whichever is later, 

11.21 Processing. The filing or pendency of any grievance, or of 
arbitration proceedings, under this Article shall not operate to iipede, 
preclude, or delay the Board or University from taking the action coiplalned 
of, Reasonable efforts, including the shortening of time limits when 
practical, shall be made to conclude the processing of a grievance prior to 
the expiration of the grievant's employment, whether by termination or 
failure to reappoint. In no event shall any employee, as a result of i 
pending grievance, receive compensation following cessation of einployient. 

11.22 Reprisal. No reprisal of any Mnd will be made by the Board, 
University, UFF or their representatives against any grievant,, any witness, 
any UFF representative, or any other participant in ttia grievance procedure 
by reason of such participation. 

11.23 Records. All written materials pertinent to a grievance shall be 
filed separately from the evaluation file of the grievant or witnesses, 
except decisions resulting from arbitration or settlement, 



ARTICLE 12 
TUITION AND FEE WAIVERS 

Both the Board and GAU agree that Wiivers of matriculation fees for graduate 
assistants, as well as waivers of non-resident tuition charges for all 
out-of-state graduate assistants, are highly desirable In order to attract 
high quality graduate students to the State University System ard to Improve 
the quality of education therein. The Board has formally endorsed the 
waiver of out-of-state tuition charges as part of the Tuition and Student 
Fee study recommendations prepared for the 1985 Legislature. 

The parties realize that such waivers, to be effective in accomplishing the 
goal described above, must be accompanied by increased legislative appropri- 
ations to offset the loss of revenues occasioned by providing such waivers, 
and by continuing or Increasing levels of legislative funding for graduate 
assistant stipends. 

The parties agree to participate in coordinated lobbying efforts consistent 
with the above goals and funding considerations. 



■ , ARTICLE 13 
RESERVED RIGHTS 

he Board retains and reserves to Itself all rights, powers, and authority 
ested In It, whether exercised or not, Including but not limited to the 
ight to plan, manage, and control the State University System and In all 
■espects carry out the ordinary and customary functions of management, 

1.11 such rights, powers, and authority are retained by the Board subject 
inly; to those limitations expressly Imposed by this Agreement, Only viola- 
ions of such limitations shall be subject to Article 11, Grievance 
'rocedure. 



ARTICLE U 
USE OF FACILITIES 

.4;1 UFF shall have the right to use University facilities for meetings 
ind all other services on the same basis as they are generally available to 
ither University-related organizations. University-related organizations 
ire defined as follows: 

"University-related Groups and Organizations, 
These groups and organizations may or may not receive 
.. budgetary support. Examples of such groups Include: 
. student organizations, honor societies, fraternities, 
sororities, alumni associations, faculty committees, 
./. career service staff council, direct support 
organizations, the United Faculty of Florida, etc." 

12 ; ; UFF may post bulletins and notices relevant to Its position as the 
;ollectlve bargaining representative of the employees on one bulletin board . 
n.each'bullding In which a substantial number of employees work The 
Inlverslty shall notify the UFF of the location of said bulletin boards, 
laterlals placed on the designated bulletin boards may not be used for 
'M'm M^^^ for public office, or for exclusive collective bargaining 
•epresentatlon. 

;4;.3 ;: , ; At the request of UFF In writing, leaves of absence of at least 
me, semester shall be granted to not more than five employees designated by | 
f /for the purpose of carrying out UFF's obligation In representing employ | 
!«$i:lnd:adm1nl$ter1flg this Agreement, Such leave shall be for the employ- I 
ie!$>!TE rate. :;.5 FTE, ,33 FTE, etc. If there are fewer than five \ 
If Iflyees throughout the SUS on such leave, no more than two employees shall ' 
I three employees 

ihiiUbi vfror one University, No more than one employee from a single 
l«parti»iit need be given such leave, UFF shall reimburse the University for 
■he wiployee's salary and other benefits. The employee shall have all other 
'.1ghtj:of employees and shall receive the average salary Increase granted to 
itheriM^^^^^ University; The University or 

j(!«|Board:$hill not be liable for the acts or omissions of said employees In 
.urthirance of union activity during the leave, and UFF shalT bold the 
Inlvirjity harmless for any such acts or omissions. An employee on such 
!««iJh^ UFF shall transmit requests 



for such leave to the University President no liter thin April 10 for leaves^ 
In the fill semester ind no later than October 20 for leaves In the spring 
semester. 



ARTICLE 15 
DUES DEDUCTION 

15.1 Pursuant to the provisions of Section U7,303, Florida: Statutes, , 
the Board and UFF hereby agree to the following procedure for the deduction 
and remittance of UFF membership dues and uniform assessments. 

15.2 During the term of this Agreement, the Board, by and through the 
University, agrees to deduct UFF membership dups and uniform assessments. If 
any. In an amount established by UFF and certified In writing by the UFF 
Statewide President to the Board, from the pay of those employees In the 
bargaining unit who Individually and voluntarily make such request on a 
written check-off authorization form as contained In Appendix B to this 
Agreement. 

15.3 Deductions will be made beginning with the first full pay period 
'commencing at least seven full days following receipt by the University of 
check-off authorization, UFF shall give written notice, tio the Board of any 
changes In Its dues or uniform assessments at least 45 days prior to the 
effective date of any such change, 

15.4 Remittance. The dues and uniform assessments deducted. If any, 
shall be remitted by the University to the UFF Statewide President within 30 
days following the end of the pay period. Accompanying each remittance 
shall be a list of the employees from whose salaries such deductions yere 
made and the amounts deducted. 

15.5 Termination of Deduction. The Board's responsibility for deduct- 
ing dues and uniform assessments. If any, from an employee's salary shall 
terminate automatically upon either (1) 30 days written notice fro* the 
employee to the University personnel office revoking that employee's prior 
check-off authorization, or (2) the discontinuance . of the authorizing 
employee's status within the bargaining unit. The University shall notify 
the UFF Chapter and the Board of all terminations of deduction prior to 
their effective date, Employees who have valid dues check-off authoriza- 
tions filed with the University, whose dues check-off is discontinued 
because of a leave without pay, shall have their dues check-off resuwd upon 
return to pay status within the bargaining unit. 

15.6 Indemnification. UFF assumes responsibility for (1) all claims 
against the Board and the University, Including the cost of defending such 
actions, arising from their compliance with this Article, and: for (2) all 
monies deducted under this Article and remitted to UFF.: UFF shall pronptly 
refund to the University excess monies received under this Article. 

15.7 Exceptions, The Board ^iU not deduct any UFF fines, penalties, 
or special assessments from the pay of any employee. 

15.8 Termination of Agreeraent. The Board's responsibilities under thlj 
Article shall terminate automatically upon.(l) decertification of UFF or the 



^suspension or revocation of its certification by the Florida Public Employ- 
veesllelations Comisslon, or (2) revocation of UFF's check-off privilege by 
..the Florida Public Eiiployees Relations Commission. 



dirlflcation Droc(edinq\ An employee mjy rjquest a review of the appro- 
priateness of the employee's classification by the ipproprijte University 
oftice. Ihe flitter shall not be subject to Article 11, Grievance Procedure 



; . / ARTICLE 16 

, INSURANCE DEDUCTION 

Jhe Board agrees to provide one payroll deduction per employee per pay 
jperiod for the UFF voluntary economic services programs. It is understood 
that all such prograns and deductions will meet requirements of State and 
Board rules and regulations. 



ARTICLE IJ 

HISCELLANEOUS PROVISIONS 

17;! ■ No Strike or Lockout. The Board agrees that there Kill be no 
■ lockout at the University during the term of this Agreement. UFF agrees 
thatthere willbe no strike by itself or by any employees during the term 
of: the Agreenent. 

V.l Effect of Passage of Law. Any provision of this Agreement which 
• is.contrary to law, but becomes legal during the term of this Agreement, 
.shall; take Iwediate effect upon the enactment of such legislation." 

,17.3 . Uglslative Action, the Board and UFF agree that neither will 
.itteipt.to influence or support changes in existing statutes or legislation 
which would change the terms of this Agreement. 

VA Venue., Fop purposes of venue in any Judicial review of an arbi- 
:.;tritop'.$ decision, the parties elect to submit themselves to the Jurisdic- 
ticn of the courts in Leon County, Florida. In an action cownced in Leon 
County, neither the Board nor UFF will move for a change of venue based upon 
the defendant's residence in fact if other than Leon County. 

17.5 , : Copie$:;of Agreement. The Board agrees to provide UFF with 3,000 
copies of the ratified Agreement for distribution to employees, to make 
additional copies of the Agreement available for examination at designated 
places at the University, and to provide a copy to each new employee upon 
hiring. If the employee does not receive a copy from the University as part 
of the.hiring process, the enployee may obtain one from the UFF chapter. 

,JFF agrees to distribute copies of the Agreement to current employees in the 

; unit when the Agrternent 1$ ratified. 

■■■17!6 • .• Class Titles. . Khenever the Board creates a new class, it shall 
designate such class IS being either within or. outside the bargaining unit 
...and shall notify UFF. Further, If the Board revises the specifications of 
/::in:eKl$t1flg class so, that its bargaining unit designation Is changed, it 
ffshill -notify UFF^fi such new desi^^^ such 
;;:.;not1 ftcit1on, ,UFF::(My request a meeti ng w1 th the Board or i ts representat i ve 
^;.for;th«, purpose of: discussing the designation. If, following such dlscus- 
.i^ilonirUFFJIsigrMs with the designation, it may request the Florida Public 
.;5. EiployMS: ;^llilit1oAs CoHlssion to resolve the dispute through unit 



ARTICLE 18 ■ 
OTHER EMPLOYEE RIGHTS 

18.1 Workspace. If the University requires that the assigned duties 
of an employee be performed In a specific on-canpus location, other than the 
computer center or the library, the University shall make reasonable efforts 
to provide space for such assignment. 

18.2 Hail. Employees shall be entitled to receive employment-related 
mall at their work location, Each employee shall be notified of a location 
where such mail may be picked up. 

18.3 Safe Conditions. Whenever an employee reports a condition which 
the employee feels represents a violation of safety or health rules and 
regulations or which Is an unreasonable hazard to persons or property such 
conditions shall be promptly Investigated. ' 

18.4 Limitation on Personal Liability. j i 

(a) In the event an employee Is sued for an act, event, or oiission 
which may fall within the scope of Florida Statutes, §768 28 the 
employee should notify the President's office as soon as possible 
after receipt of the summons commencing the action in order th:t 
the University and the Board may fulfill its obligation. Failure 
to notify the employer promptly may affect the rights of the 
parties. 

(b) For information purposes, the following pertinent lauouaqe of 
Florida Statutes, §768.28(9) Is reproduced herein: 



No officer, employee, or agent of the state 
or its subdivisions shall be held personally 
liable in tort for any injuries or damages 
suffered as a result of any act, event or 
omission of action in the scope of his 
employment or function unless such officer, 
employee, or agent acted in bad faith or 
with malicious purpose or in a manner 
exhibiting wanton or willful disregard of : 
human rights, safety or property, 



. ; ARTICLE 19 

15.1 Itie parties acknowledge that during the negotiations which result- 
M in^this Agreement, UFF had the unlimited right and opportunity to present 
flemands and proposals with respect to any and all matters lawfully ubject 



)| collective bargaining/ and thai all of the understandings and aftetentv 
Tived: at thereby are set forth in this Agreement, and that it shall 
)p)titute the entire and sole Agreement between the parties for Its 

jfdtion; 

i;2 / Therefore, the Board and UFF, during the terni of this Agreement, 
ilunUrlly and unqualifiedly wive the right, and agree that the other 
lall not be obligated with respect to any subject 

r^inatter, whether or; not referred to or covered by this Agreement, even 
lOugh such subject or matter may not have' been within the knowledge or 
iiinteiplatlon of the parties at the time they negotiated or signed this 
jreeient. ' 

3i;3 Nothing herein shall, however, preclude the parties from mutually 
greeing to alter, amend, delete, enlarge, or modify any of the provisions 
f this Agreement in writing. 



ARTICLE 20 
SEVERABlim 

: ; In the event that any provision of this Agreement^ (a) is found to be 
nvalld or unenforceable by final decision of a tribunal of competent 
urisdiction, or (b) Is rendered invalid by reason of subsequently enacted 
ejislation, or (c) shall have the effect of a loss to the State of Florida 
if ito the State University System of funds, property, or services made 
lyailible through federal law, or (d) pursuant to Florida Statutes, 
i447.309(3), can take effect only upon the amendaent of a law, rule» or 
tgulatlon and the governmental body having such amendatory powers fails to 
ikl'ipjiroprlate legislative action, then that provision shall be of no 
'orce or effect, but the remainder of the Agreement shall continue In full 
force and effect. If a provision of this Agreement falls for reason (a), 
;b),.or'(c) above, the parties shall enter into imnediate negotiations for 
the purpose of; arriving at a mutually satisfactory replacement for such 
)rov1s1on. . 



ARTICLE 21 

: AHENDHENTANODORATION 

21.1 The agreenent shall become effective on the dote it Is signed and 
remain ; In effect through June 30, 1987, with the following exceptions: 

(a) Renegotiation of provisions of the Agreement for the period 
^ , beginning July 1, 1986 Shall begin upon the submission of a 
: 1; ^ : request by either party following the signing of this Agree- 
(nent. Subjects for such renegotiations shall be Stipends 
(Article 23). Workload (Article 6), and Tuition and Fee 

Jy ^/^^^ ( successor agreement shall begin upon 

■request by either party between September 1, 1986, and 
October 1. 1986. 



(c) ^he dates for negotiation of the reooener or for ne^oUailon 
'f the successor agreement lay be changed by iutual coaitni. 
f the Board and UFF fail to secure a successor agrietent 
/rior to the date upon which this Agreement eiplrei, the 
•arties may agree to extend this Agreement for any period of 
time. 

21.2 In the event the Board and UFF negotiate a mutually acceptable 
amendment, it shall be put in writing and become part of this Agreement upon 
ratification by both parties. 



ARTICLE 22 
DEFINITIONS 

22.1 Bargaining unit - means those employees, collectively, represented 
for collective bargaining purposes by UFF pursuant to the certification of 
the Florida Public Employees Relations Coiwnission, 

22.2 Board of Regents, Board or BOR - means the body established by 
Florida Statutes, Chapter 240, the Chancellor, and Regents Office staff. 

22.3 Days - means calendar days. 

22.4 Employee ■ means a member of the bargaining unit. 

22.5 Faculty supervisor ■ means the Individual Identified by the ; 
President or representative as having liwiediate administrative authority 
over bargaining unit employees. 

22i Graduate assistant - means a person employed in the bargaining 

unit. 

22.7 Titles and headings ■ the title of Articles and headings which 
precede text are inserted solely for convenience of reference and shall not 
be deemed to limil or affect the meaning, construction, or effect of any 
provision of this Agreement. 

22.8 UFF ■ means United Faculty of Florida/Graduate Assistants United. 

22.9 yniversity - means the University of Florida and Its officials, 
representatives and agents. 



ARTICLE 23 . 
STIPENDS 

Assuming a 9, 3* increase in OPS funding for the State University Systeta by 
the 1985 Legislature, all eligible employees shall be provided with a 
minimum 6. 5X Increase in their bl-weekly stipends. Any increases in biweek' 
ly stipends, regardless of source, shall be credited toward the lininuii 
percentage increase mandated above. 



Employes ^'IJ^l^l^ for such increases shall be tho-.e who were employed at 
least one semester during the 198H5 academic year for at least .25FTF,, and 
who are to be employed as specified above during the 1985-86 academic year. 

The effective date for such increases shall be the beginning of an employ- 
ee's appointment for the 1585-86 academic year. 



IN WITNESS UIII-HliUF, Che parties hereto, by their duly duthorUcd 
officers and agents, have efflxed chdr olgnuturc this 26th doy of 
April, 1985. 



FOR THE 
BOARD OF REGENTS: 



Robin Uibion, CiulriQii 



'Birbira NcwcU, Chlncdloi 




FOR THE 

GRADUATE ASSISTANTS UNITED: 





uhn Policy, 

Chief Ncgodocor 



Carl D. Riggs 
Maddyn Locltharc 
i!cne llcmp 
Nancy Steplno 



Sccvcn Horlces 
John Icti 
Philip Holdcn 
Joff Roth 



ATEMVERsmsysTEHOFM^ •; 

lARD OF REGENTS/UNIVERSITY OF SOUTH FLORIDA 

IITEO FACULTK OF FLORIDA/GRADUATE ASSISTANTS UNITED 



Part II. DECISION OF REVIEW COMHITTEE 



Cownittee Henibers: 



; APPENDIU 
ASSIGNHEMT DISPUTE RESOLUTION FO: 



iRT I: STATEMENT OF DISPUTE 



(College Dean 
or 

Representative) 



(Faculty niember 
designated by 
employee) 



(Departient faculty 
member selected by 
other two count ttee 
meitibers) 



(Employee's Nanie) 



(Department) 



(Address) 



ssignment made on by 

"(Dale) (Name) 



ate assignment vas discussed with faculty supervisor 



to begin 



TOateT 



Ibelleve my assignment exceeds contractu?! guidelines as specified In 
rtlcle 6 because; 



Date dispute discussed with employee 



By majority vote of this committee, the following decision has been made: 



The disputed assignment Is not in excess of con- 
tractual guidelines as specified In Article 6* 



The disputed assignment is In excess of contractual 
guidelines as specified in Article 6. 



Decision Issued on 



Submitted to ' ■ ■ —nrrv 

■ (Department Chair) (Date) 



Date received by Department Chair . 



1 requm that ■ /faculty member of this 

dnpirtment; serve on the committee that will review this assignment. 



STATE UNIVERSITY SYSTEH OF FLORIOA 

.BOARD OF REGENTS/UNIVERSITY OF SOUTH FLORIDA 

UNITED FACULTY OF FLORIDA/GRADUATE ASsS ^ 



STATE UNIVERSITY SYSIEH. OF FLORIDA 

BOARD OF REGEHTS/UNIVERSITY OF SOUTH FLORIDA 

UNITED, FACULTY OF FLORIDA/GRADUATE ASSISTANTS yNlTED 



Anpendii B 
. DUES CHECK-OFF AUTHORIZATION FORM 
GRADUATE ASSISTANTS BARGAINING UNIT 



I 1"^''°^'" the Florida Board of Regents, through the Universitv to 
. uct fro« ™y pay. jtarttng with the pay fo the irst f H 

'I '"'^ " ''^ "tablished fro. tine 

H L fu ^ ^o'^^l of Nents by the UFF and I 

direct that the m or suns so deducted be paid over to the UFF 

This authorization shall continue until either (1) revoked bv m am 
""ice to the UniversiVPertil^fTicV 
^^J.the discontinuance of ny status within this bargaining unit, 



Date: 



(tmployee's Signature) 



(iociai security Number) 



: (l!)e;artaent) 

Effective date If later than above 



(Name-printed) 



(university) 



Sis? *c '"''^ Chapter treasurer or UFF State Office FTP/NEA 
213 South Ada«is Street. Tallahassee, Florida 32301. ' 



APPENDIX C 
GRIEVANCE 



GRIEVANT 



NAME; 



UNIVERSITY;, 
COLLEGE;_ 
DEPT; 



STEP I GRIEVANCE REPRESENTATIVE 

NAHE: 

MAILING ADDRESS; 



OFFICE PHONE; 



OFFICE PHONE: 



If gHevant is represented by UFF or legal counsel, jU University comnunl- 
cations should go to the grievant's representative as well as the grievant, 

Other address to which University mailings pertaining to grievance shall be 
sent; 



II GRIEVANCE 

Provisions of Agreement allegedly violated (specify Articles and Sictlonj): 

Statement of grievance (siust Includs date of acts or omissions coiplalned 



27 



lUaiii represented in this grievance by (check one - rgpresentitive should 
Isign on appropriate line): 

Legal Counsel 

Hyself IZZZII~HZZZI 

copy of the following documents must be attached to this Request at the 
vtime of its filing with the Graduate Oean or representative: 

/; .1. Appendix C i- Original grievance form filed with the College Dean. 
2. Step 1 Decision, with attachments, if issued by College Oean. 

:;;Thls Request should be filed with the Graduate Dean's office 

(Address): 



t: Copies of Step 2 Decision shall be sent to; Grievant, Step 2 Representa-' 
^. tive, .Step 1 Representative, Step 1 Reviewer, University President or 
■;: representative, and Board of Regents Office. 



SlAlEUNlVERSliyStSTEH OF FLORIDA 

eoWD OF REGENTS/UNIVERSITY OF SOUTH FLORIDA 

UHIIEO FACULTY OF FLORIDA/GRADUATE ASSISTANTS UNITED 



WPENOIX E 

HOTICE OF ARBITRATION 

The United Faculty of Florida hereby gives notice of Us intent to proceed 
to arbitration in connection with the grievance of: 

NAHE: 

UNiyERSlTY: 

COLLEGE: 

DEPT: 

1. The Graduate Dean's (Step 2) decision Is dated and wis 

received on . 



2. The President's review decision is dated and wis 

received on 



OR 

The President's decision not to review this' grievance Is dited 
and was received on 



3. This notice wis filed with the Board of Regents Offict on 

by (check one): lall (certified or registered, restricted 

delivery, return receipt requested) ; personal delivery ^ ^. 

^. Date of receipt by Boird office: 

The following statiaent of l$$ue($) before the Arbitrator 1$ proposed: 



Signature of Ulrf ilepresentative 



I hereby authorize UFF to proceed to arbitration with gritvanct. I also 
authorize UFF and the Board of Regents or Its rtprt sentatlvt s to use, during 
the arbitration proceedings, copies of any materials In wy evaluation flit 
pertinent to this grievance and to funlsh copies of the same to the 
arbitrator. 



Signature of Gritvant 

A copy of the following must be attached to this request at the time of Its 
filing with the Chancellor or Representative: 

1. Appendix C - Original grievance form filed with college dean. 

.2. Step 1 decision, if issued by college dean (with attachments). 

3. Step 2 decision, If Issued by graduate dean (with attachments). 

4. Presidential review or notice of decision not to review. 

Upon receiving the notice of Intent to arbitrate, the Board or representa- 
tive shall have five days to notify UFF of Its decision as to whether to 
review this grievance. If such option Is exercised, a meeting will be held 
and a decision win be Issued. UFF shall have 25 days following the receipt 
of this decision to confirm to the Board or representative Its Intent to 
arbitrate. Failure to confirm the previous notice of Intent to arbitrate 
shall mean the grievance Is resolved. 

This Notice should be sent to: OFFICE OF HUMAN RESOURCES 

BOARD OF REGENTS, STATE UNIVERSITY SYSTEM 
OF FLORIDA 

107 W. Gaines St., Collins Bidg., Rra. 210-F 
Tallahassee. Florida 32301 



